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Whatis a Registered Apprenticeship?
Registered apprenticeship programs for youth between the ages of 16 and 24 provide academic
and technical instruction with paid work experience across many sectors. With a combination of on-
the-job training and job-related instruction, apprentices are paid for the duration of their program
with the added opportunity of potentially earning college credits, a college degree, and industry-
recognized credentials.

The “Learn and Earn” Model

High-quality youth apprenticeships are built on partnerships that include employers, high schools,
and community colleges. Unlike internships, which are often unpaid and burdened with menial
tasks, youth apprenticeships are paid from day one and focus on successfully transitioning
students directly from school to the professional workforce. This is accomplished through a
structured training plan with clear objectives and consistent mentorship to guide apprentices.

Youth Apprenticeship Core Elements:
& Paid, on-the-job learning with skilled mentors

& Related, classroom-based instructions

The average exit wage
for youth apprentices of
all genders and races is
$31.00

& Portable, industry-recognized credentials

& Ongoing assessment against skilled and
competency standards

Apprenticeship Sectors Include

The following sectors are identified as high-priority workforce pathways in need of
skilled workers according to the U.S Department of Labor:

» Healthcare o Telecommunications ¢ Transportation
» Informational Technology o Energy « Finance and Business
» Advanced Manufacturing » Hospitality » Construction




o

JoinaProgram

Learn

Complete coursework for
high school, or dual work for
transferable college credits
while being paid for on-the-
job learning. Work will not
conflict with school.

Apprenticeship Roadmap

and Earn Complete Apprenticeship

Some students  finish  their
apprenticeship in two years while
others continue after graduation,
depending on the program's model.
For dual enrollment students,
credits are transferred to college

After Youth

Most students join a youth
apprenticeship  program
during their junior or senior
year of high school.

Youth Apprenticeship Vs. Internship
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Long-Term Benefits of Youth Apprenticeships

where the program continues.

Apprenticeship

Join  the  workforce  with
professional experience, continue
to a Registered Apprenticeship
Program, enroll in college with
earned credits, or a combination of
the options.

An Alternative Career Pathway

e Earn part-time or full-time wages with
progressive increases that contribute to
overall lifetime earnings

o Develop high-level skills in a specific trade or
occupation

e Hands-on or shadowing experience while
earning debt-free college credits

o Direct pathway to a Registered
Apprenticeship Program, college, or a full-time
job

e Experience team building, critical thinking,
problem-solving, development,
more

social and

Prioritize Youth in Your Apprenticeship With
the Help of Intelligent Partnerships!

Dive into tailored resources and
guidance at Intelligent Partnerships
or reach out for Technical Assistance.
To find an available RA program visit

Youth apprenticeships typically start when a student is in high school, community college, or dual
enrollment, though it is not a requirement to be a student to join. Apprenticeship USA outlines the
following as the progressive model for students in apprenticeship.

o Students become a registered apprentice through an agreement signed by the student, the
employer, and, if under 18 years old, parent/guardian.
e The work portion of the program is flexible and is done when school is not in session or through a

formal work-study program.

o Students take courses at their high school and/or community and technical college, in addition to
their required high school coursework, which counts toward high school graduation.

o Students may complete the Registered Apprenticeship program during high school or continue
after graduation, depending on the program’s length.
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https://www.newamerica.org/education-policy/edcentral/young-adults-in-registered-apprenticeship-what-new-data-can-and-cannot-tell-us/
https://archive.jff.org/what-we-do/impact-stories/center-for-apprenticeship-and-work-based-learning/youth-apprenticeship/
https://files.eric.ed.gov/fulltext/ED610107.pdf
https://files.eric.ed.gov/fulltext/ED610107.pdf
https://www.ipartnerships.net/ebook-downloads
https://info.jff.org/apprenticeship-support-contact-us
https://nam12.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.apprenticeship.gov%2F&data=05%7C01%7Cryshun%40ipartnerships.net%7Ceefa9451752248513f0b08dbcda7c89b%7C812a41a8f8c94359ac1dcf2b7d24bbc1%7C0%7C0%7C638329892730757029%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=WPUA2rlmVaLxDot%2BNaGx78aMDOo7mzGJorgyvNEFXuI%3D&reserved=0

