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Mount Carmel Grove City

PGY1 Pharmacy Residency
ASHP accredited since 1974

APPLICATION

INFORMATION 

RESIDENCY LEADERSHIP

OUR PURPOSE
PGY-1 pharmacy residency programs build on Doctor of
Pharmacy (PharmD) education and outcomes to contribute
to the development of clinical pharmacists responsible for
medication-related care of patients with a wide range of
conditions, eligible for board certification, and eligible for
postgraduate year two (PGY-2) pharmacy residency training.

PROGRAM DESCRIPTION
With our mission statement in mind, we believe pharmacists
are essential members of a multidisciplinary team, working
together with other health caregivers to provide the best care
to our patients. The resident will be exposed to a wide range
of patient populations and given an opportunity to work
concurrently as a clinician and educator. Our goal is to teach,
model, coach, and facilitate the resident’s ability to be
independent and render the best care to our patients. The
post graduate year one (PGY-1) residency at Mount Carmel
Grove City is an advanced training program at a community,
teaching hospital structured to develop and hone a resident's
communication and clinical skills to become a confident,
competent pharmacist who can provide effective
pharmaceutical care to patients in the acute care setting, as
well as to set the foundation to pursue a PGY-2 residency
and/or faculty position.

Residency Program Director: Ryan Schell, PharmD, MBA

Residency Program Coordinator: Gina Gelonese, PharmD

Residency Preceptor Coordinator: Dawn Miller, PharmD, BCPS, BCCCP

Residency Wellness Coordinator: Scott Odle, PharmD

2 available positions

RESIDENT

BENEFITS 
Competitive annual stipend

Additional meal stipend

Education and travel

allowance

Dedicated office and

workspace

Free parking

Full benefits including paid

vacation and health

insurance

Mentorship program

Commitment to resident

wellbeing and resiliency

RESIDENCY LEADERSHIP
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RESIDENCY PROGRAM STRUCTURE
Mount Carmel Grove City Hospital Residency Program will be
a 52-week, rotation-based experience. There are eight (8)
one-month required core rotation experiences. Residents will
have 12 weeks of elective opportunities. Residents will also
have required longitudinal rotation experiences that will last
between 3 and 12 months. Residents may elect (if available)
to participate in elective longitudinal rotation experiences
that will last between 6 and12 months.

REQUIRED ROTATIONS
Orientation
General Medicine
Critical Care
Cardiology
Infectious Disease - Antimicrobial Stewardship
Major Project
Medication Safety
Pharmacy Leadership

ELECTIVE ROTATIONS

LONGITUDINAL ROTATIONS
Continuous Professional Development
Drug Information
Staffing - every 3rd weekend + 1 evening shift per month
Teaching Certificate (The Ohio State University)

ABOUT 

GROVE CITY
287 licensed beds

Level III trauma center

Level III neonatal intensive

care unit

Decentralized pharmacy

model

Received recognition as a

“Primary Stoke Center” from

Joint Commission

9 operating rooms

2 cardiac catheterization labs

OUR

CORE VALUES
Reverence

Commitment to those

experiencing poverty

Safety

Justice

Stewardship

Integrity

OUR VISION
As a mission-driven, innovative health organization we will become a

leader in improving the health of our communities and each person we

serve. We will be the most trusted partner for life. 

OUR MISSION
We serve together in the spirit of the Gospel as a compassionate and

transforming healing presence within our communities

Emergency Medicine 
Infectious Disease - Consults
Neonatal Intensive Care Unit
Oncology

Palliative Medicine
Pharmacist Outpatient Care Center
Population Health
Surgery


