












































contribution will be no more $350.00 per month as of January 1, 2022 and $370.00 per 

month as of January 1, 2024, the member will be deducted the difference from their pay 

checks as spelled out on the Medical Election Form. Members may choose to enroll in 

EE+l, EE+2 or Family coverage and contribute the difference while the employer's 

contribution shall remain at $350.00 per month for single bronze coverage until January 1, 

2024 when it will be increased to $370.00 per month. 

23.5. The company will contribute $50.00 per month towards the Ancillary 

Program (Optical and Dental Coverage) for members not enrolled on the union 

sponsored medical plan. 

ARTICLE 24- Escrow Fund 

24.1 Simultaneously with the payments made pursuant to Article 25 of this 

agreement, the Employer shall pay in escrow to those individuals who shall then be 

serving as Trustees of the Pension Fund hereunder, who shall hold the same as Escrow 

Agents (herein referred to as "escrowees") and not as "Trustees" the sum of $0.35 per 

week for each full time employee covered by this agreement who works during any 

week regardless of the number of hours worked by such employee, which payments 

($0.35 per week} shall be included with the payments to the Local 22 Health Benefit 

Fund, but forthwith paid over by the Local 22 Health Benefit Fund as a remitting agent 

to the aforesaid escrowees, which escrowees shall hold, accumulate, and disburse the 

same as follows: in the event that the Employer 

a. pay, or required fails to pay its workers' wages due them; or

b. fails to pay its workers accrued but unpaid vacations and holiday
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